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Introduction 

All schools of Schoolsworks Academy Trust (hereinafter ‘the Trust’) are committed to 

providing safe learning environments for pupils and staff.   Situations involving decisions 

about whether to use restrictive interventions including reasonable force can occur in any 

school.  This policy seeks to establish clear guidelines on the use of these interventions by 

staff.  

 

This policy strictly adheres to UK legal requirements, including the Department for Education 

(DfE) guidance 'Restrictive interventions, including use of reasonable force, in schools (April 

2026).  Section 93 and 93a of the Education and Inspections Act 2006 and the Schools 

(Recording and Reporting of Seclusion and Restraint) (No. 2) (England) Regulations 2025 

permits school staff to use such force as is reasonable in circumstances to prevent a pupil 

from  

• Committing a crime 

• Causing personal injury to another pupil, member of staff or the pupil themselves  

• Damaging property  

• Prejudicing the maintenance of good order and discipline at the school (though 

physical intervention for discipline alone is rare and only used for significant 

disruption) 

 

Objectives 

This policy seeks to: 

• Ensure the safety of pupils and staff 

• Prevent serious breaches of school discipline 

• Prevent serious injury to pupils or staff 

• Provide guidelines to staff faced with challenging situations 

 

Terminology to ensure clarity, the Trust adopts the following definitions: 

• Restrictive intervention: An umbrella term describing both physical and non-physical 

actions aimed to restrain pupils by preventing, restricting, or subduing movement of 

the body. 

• Reasonable force: Using no more force than is necessary for the least amount of 

time. 

• Significant incident: Any incident where the use of force goes beyond appropriate 

physical contact. 

• Seclusion: A non-disciplinary safety measure involving keeping a pupil confined to a 

place away from others and preventing them from leaving. 

• Restraint: A non-disciplinary intervention which immobilises a pupil or limits their 

movement, which may or may not include direct physical contact (e.g., removing a 

walking aid) 

 

Steps to take before physical intervention 

• Use strategies to de-escalate the event, eg, conversations, distractions, redirection 

• Consider moving other pupils to a safer place 

• Calmly remove anything that could be used as a weapon 

• Keep talking calmly to the pupil 

• Always take a calm and measure approach and never give the impression you are 

acting out of anger 
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Minimising the Use of Restrictive Intervention 

Schoolsworks recognise that observing the following principles will minimise the need to use 

Restrictive Physical Intervention: 

 

• Schools will establish calm learning environments 

• Whole-school measures, including establishing calm learning environments and 

sharing best practice for managing communal spaces 

• Schools will ensure appropriate levels of supervision, including break and lunchtimes 

• Schools will ensure that their PSHE curriculum teaches pupils about how to manage 

conflict and strong emotions 

• Schools understand that proactive planning is mandatory, including co-producing 

behaviour support plans with parents and pupils, creating risk assessments and 

Positive Handling Plans for pupils with known challenging behaviour or known triggers 

• Schools recognise that all behaviour is communication and are trained to look beneath 

the behaviour to understand the underlying need 

• Schools will seek to understand underlying triggers (e.g., pain, sensory overload, or 

anxiety), especially for pupils with SEND 

• Individualised approaches, including giving pupils time and space to calm down before 

behaviour escalates 

 

Staff Authorisation 

• Permanent Authorisation – all teachers and support staff with control of pupils, 

automatically have the statutory power to use Restrictive Physical Intervention.  This 

authorisation may be revoked by the Headteacher of a school for a member of their 

staff if deemed appropriate, after an assessment of risk. 

 

Deciding Whether to Use Restrictive Intervention 

Intervention must always be:  

• Necessary: It must be required to prevent harm. Staff must consider if there are less 

restrictive ways to manage the situation and if the intervention might escalate the 

situation further 

• Reasonable: There must be no less intrusive alternative.  

• Proportionate: The degree of force used must match the severity of the risk.  Staff 

must consider the pupil's age, size, medical conditions, and SEND 

 

The use of force may be considered appropriate when: 

• There is a need to prevent injury to another student, member of staff or the pupil 

themselves 

• A pupil fails to comply with a reasonable instruction to stop an action that is potentially 

dangerous to themselves or others 

• A pupil’s actions place in jeopardy the health and safety of others 

• A pupil’s behaviour prejudices good order and discipline 

 

Staff should use the following guidelines to decide whether the use of reasonable force is 

appropriate. This means using an amount of force in proportion to circumstances. We use as 

little force as necessary in order to maintain safety, and we use this for as short a period as 

possible.   Staff must be trained in approved methods (e.g., Team Teach techniques or other 

equivalent recognised training) before carrying out a planned physical restraint 
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Staff should consider whether: 

 

• The potential consequences of not intervening are sufficiently serious enough to justify 

the decision to use force 

• The chances of achieving the desired result by other means are judged to be low 

• The risks associated with not using force outweigh those of using force 

• There is an identifiable risk to other pupils, staff or school property 

 

Unacceptable Uses of Force 

It is illegal to use force on a pupil for the purpose of punishment. Staff must never use 

techniques that affect a pupil’s airway, breathing, or circulation. Ground holds must be 

avoided; if a pupil is unintentionally held on the ground, they must be moved to a safer 

position as quickly as possible. 

 

• Search Powers Authorised staff may use such force as is reasonable to search a pupil 

for legally prohibited items (e.g., weapons, alcohol, drugs), but not for items banned 

only under school rules. 

 

Proper account should be made of any known special needs or disability that a pupil might 

have.  It is, however, recognised by the Trust, that these decisions often need to be taken 

quickly and that the professional judgement of any member of staff is key. 

 

Examples of when it is acceptable 

You may use reasonable force to: 

• Prevent a pupil leaving the classroom, where allowing then to do so would risk their 

safety 

• Prevent a pupil attacking another pupil, or a member of staff, or to stop a fight 

• Restrain a pupil at risk of harming themselves through physical outbursts 

• Restrain a pupil who has lost emotional self-control until the situation is diffused 

 

Using Reasonable Force 

It is always important to use the minimum force necessary to achieve the desired result.  It is 

unlawful and inappropriate to use force as a punishment.  Staff should therefore: 

• Give a clear verbal warning to the pupil that force may have to be used 

• Use only restraints that are unlikely to injure a pupil, being particularly careful not to 

constrict breathing 

• Aim to have an additional adult on site to support and/or observe the incident 

 

The Types of Reasonable Force 

➢ Passive Force involves standing between pupils or blocking pupils’ access 

 

➢ Active physical contact involves using a direct contact.  For example, leading a pupil by 

the hand or arm and ushering a pupil away by placing a hand in the centre of the back 

are examples of active contact.   

 

Physical containment of a dysregulated pupil can be the only way to provide the reassurance 

necessary to restore calm. 
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Staff will always employ the safest and gentlest means of holding a child in order to help bring 

them down from an uncontrollable state of hyper-arousal. 

 

In more extreme cases using the appropriate physical restraint technique may be necessary.  

In such situations staff using these techniques should have undertaken specific training. 

 

Staff should avoid touching or restraining a pupil in a way that could be reasonably 

interpreted as sexually inappropriate conduct.  Staff must never use any technique that 

causes pain or humiliation 

 

The degree of force must be proportionate to the circumstances and incident.  It should 

always be the minimum needed to achieve the desired result 

 

How to use reasonable force 

• Warn a child of what you are going to do.  Offer them a chance to avoid the use of 

force by stopping the behaviour 

• Carry out the physical intervention using no more force than necessary 

• Stay calm and do not react to any abusive or highly-emotive language from the pupil 

• Allow the pupil to calm down once you feel that the restraint is no longer necessary 

• Discuss the trigger behaviour only once the pupil is in the right frame of mind to reflect 

on their behaviour. 

 

Recording and Reporting Incidents 

Annex A should be used to record details of any incidents requiring the use of force.  This 

should be completed as soon as possible after the incident and handed to the school’s 

headteacher who will review the matter to ensure proper procedures were followed and if 

possible, identify learning points.  This could include determining if existing behaviour plans 

need to be adapted or if further support is required for the pupil and staff involved.  Serious 

incidents should be reported to the school’s Director of School Improvement (see 

Schoolsworks Reportable Risks Statement) 

 

The school should also inform parents of incidents involving the use of reasonable force, 

ideally on the same day. 

 

Recording and Reporting Incidents 

 

The school must inform parents of the use of restrictive interventions, and/or seclusion the 

same day. A phone call will be made initially to inform parents; this will then be followed up in 

writing (e.g. via email). 

 

Following any incident involving a restrictive intervention the following must be reported to 

parents: 

 

● Date, time and location 

● Duration of the use of restrictive intervention/seclusion 

● Brief account of reasons for the restrictive intervention 

● Type of force applied (e.g guide/prompt/hold/separation/seclusion) 

● Details of any physical injuries sustained during the physical intervention  

 

http://www.schoolsworks.org/


 
 

www.schoolsworks.org 

Restrictive Intervention Policy 26 27  Page 6 

Exceptions: Reporting is not required if the pupil is 20+ or if reporting would likely result in 

serious harm to the pupil. 

 

Complaints 

All complaints made relating to the use of force will be dealt with according to the Trust’s 

complaints policy. 

 

Steps to take following physical intervention 

Post-incident Support - Staff 

Schools must evaluate all incidents to understand why the intervention was used and how it 

might be avoided in future.  After incidents have subsided, it is important to ensure staff are 

given appropriate support 

 

Stage 1  An immediate “Are you OK?” 

Stage 2  De-brief within 48 hours – checking staff have adjusted to an emotionally difficult 

event.  A follow-up conversation should facilitate reflection and repair relationships. 

This should ideally be facilitated by a staff member not involved in the incident 

Stage 3  Formal support if needed 

 

Post-incident Support - Pupil (involved) 

The pupil's voice needs to be sought after the use of reasonable force has been applied. As 

part of the positive behaviour management, a member of staff who knows the child well 

should speak with the pupil involved, once regulated. This does not need to be immediate but 

when the child is in a position to do so. 

 

Post-incident Support – Pupils (observers) 

A member of staff (usually the class teacher) will speak with the other pupils who may have 

witnessed the incident, if appropriate.  

 

Medical Assessment: Pupils and staff should receive a medical assessment for any injuries as 

soon as possible 

 

Any relevant Individual Behaviour Plans and/or Risk Assessments should be reviewed and 

updated if necessary 
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Appendix A: Restrictive Intervention Incident Form 
 

Positive Handling Report Form 
To be completed when any child is involved in the use of Positive Handling at school.  

 

Child's Name:    

Date:    

Time:  

Year Group/Class:   

Staff Involved: 

 

 

 

Adult Witnesses: 

 

 

 

Pupils who witnessed 

incident : 

 

 

 

 

Outline of events leading up to incident and steps taken to defuse the situation other than 

physical intervention (including ‘caring c’s’). (Give details in the box further below of positive 

handling strategies.) 

 

 

 

 

 

 

 

Behaviour resulting in positive handling 

Absconding Fighting 

Physical 

Aggression 

towards 

member of 

staff 

Physical 

Aggression 

towards 

another 

child/children 

Behaviours 

that are a 

danger to 

themselves. 

Behaviours that 

are a danger 

towards others. 

Additional details: 
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Positive Handling Strategies used – refer to handbook 

Caring Cs / Turn 

Gather Guide 
Help Hug 

Double elbow one 

person hold 

Bites /clothing 

releases 

Fight separation 

2 person holds 

-Friendly 

-Single elbow 

-Figure of four 

-Double elbow 

Bean Bag hold Seclusion 

Where incident took place and duration of the use of restrictive intervention / seclusion 

 

 

 

Additional Details 

After care of those involved 

Debrief with child 

and respite 

 (when regulated)  

Debrief with staff and 

respite  
Parents informed 

Opportunity for staff 

and child to repair 

Additional details: 

In your opinion is further investigation needed?      Yes / No 

Details of any physical injury sustained?      Yes / No 

 
 

Has the designated safeguarding officer been informed?      Yes / No 

 

Name: ______________    Role: _____________________________________ 

 

Date:       Signature:_________________________________  

 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
 

For the named positive handling lead to complete:  

 

Witness statements collected from (please list and attach)  
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